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CULTURAL GROUPS AT ELEVATED RISK 

Asian American 
and Latine 

youth

Native 
American Youth

Veterans and 
Military

LGBTQ+
Older Adult 

Asian American 
women
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U.S. Department of Health and Human Services (HHS), National Strategy for Suicide 
Prevention. Washington, DC: HHS, April 2024.
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Political considerations

Local vs. federal funding environments
Visibility

Freedom to use certain language

Community Needs
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Suicide Prevention is a 
Team Effort
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Cultural Lived 
Experiences

Research-
Driven 

Guidance
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SYSTEMS-
DOWNSTREAM

Clinical systems 
& practices that 

are culturally 
responsive

Culturally-infused strategic plan

ORGANIZA-
TIONAL 

STRUCTURE

Buy-In, 
Commitment, 

Resources, 
Values

POLICY

Policies that are 
inclusive and 
responsive to 

cultural 
community 

needs

MEDIA & 
RESOURCES

Linguistically & 
culturally 

responsive 
materials & 
communica-

tions

EVALUATION & 
DATA

Tracking data 
across cultures

TRAINING, 
PROGRAMS, 
OUTREACH 

Culturally 
responsive 
programs & 

trainings

Cultural Community Collaboration / Leadership
Cultural Model or Framework
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Why is Cultural INFUSION Needed in Suicide Prevention? 

Suicide Prevention Efforts
-Teach people to ask about suicide
-Distribute resources (hotline, textline)
-Media campaign about warning signs
-Firearm safety outreach
-Training in knowledge & skills of suicide 
prevention
-Services/programs that screen, assess, & 
treat
-Data & evaluation efforts to measure & 
refine

White adult population
-Concerning rise in suicide ideation
-Suicide attempts and deaths
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Why is Cultural INFUSION Needed in Suicide Prevention? 

Suicide Prevention Efforts
-Teach people to ask about suicide
-Distribute resources (hotline, textline)
-Media campaign about warning signs
-Firearm safety outreach
-Training in knowledge & skills of suicide 
prevention
-Services/programs that screen, assess, & 
treat
-Data & evaluation efforts to measure & 
refine

Black LGBTQ+ identifying youth population
-Concerning rise in suicide ideation
-Suicide attempts and deaths

Suicide Prevention Efforts
-Ask about suicide in culturally responsive ways
-Resources that fit cultural needs
-Media campaigns with cultural warning signs
-Increase the breadth of means restriction efforts
-Referrals that respect cultural preferences / needs 
for help
-Culturally responsive screening, assessment, 
treatment
-Data & evaluation approaches designed to 
understand and address disparities (CBPR; qualitative)

White adult population
-Concerning rise in suicide ideation
-Suicide attempts and deaths
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& practices that 
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SUICIDE PREVENTION: A CRITIQUE

• Warning signs and materials - same

• Questions asking about suicide – same

• Outreach, interventions, data approaches – same

Little recognition of cultural variation, context, or 
approaches need for diverse communities

18
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CULTURAL FACTORS

95% of the culturally specific 
suicide risk literature encompassed 
by 4 factors

Minority 
Stress

Idioms of 
Distress

Social 
Discord

Cultural 
Sanctions Chu, Goldblum, Floyd, & Bongar (2010)

20

#1. Account for Different Signs of Suicide
  Cultural Idioms of Distress

#2. Suicide May Be Precipitated By Different Stressors
  Minority Stress, Social Discord

#3. Look for the Cultural Meaning of Things
     Cultural Sanctions

#4. Are there help resources for us?
     Cultural Preferences For Help
     Resources / Referral Access

21
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The Cultural Theory and Model of Suicide

Chu, Goldblum, Floyd, & Bongar (2010)
Yang, Lam, Vega, Martinez, Botcheva, Hong, Chu, & Lewis (2018)
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The Cultural Theory and Model of 
Suicide for Youth

Cultural Sanctions:
Cultural meanings and messages regarding 

acceptability of life events or  suicide

Social Discord:
Social conflict with others in one’s 

life, such as friends, peers, and family

Minority Stress:
Stress related to one’s cultural 

minority identity

Idioms of Distress:
Cultural variation in expression of 

suicidality 

Events
*Academic 

Stress

Suicide Suicidal 
Methods/ 

Means

Expressions Ethnic/Racial 
Minority Stress

LGBTQ+ 
Minority Stress

Family Conflict
*Family Rejection

*Intergenerational 
cultural conflict

Acculturative 
Stress

Culture Affects Stressors:
Culturally-informed life stressors related to minority stress and social discord events can increase

suicide risk for youth

Cultural Meanings:
Cultural meanings around life stressors 
and suicide affect the development of 

suicidality for youth

Culture Affects Expression:
Suicidal ideation and behaviors are expressed 

and experienced differently across cultures

*Peer Rejection, 
Victimization, 
or Bullying
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CultureRace
Ethnicity

Gender 
Identity LGBTQ+ 

identity

Rural 
Identity

Etc…

24

25

#1. ACCOUNT FOR DIFFERENT 
SIGNS OF SUICIDE
 Idioms of Distress

25
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CULTURAL IDIOMS OF DISTRESS
Definition:

•The way suicide symptoms (or methods) are 
expressed

•One’s likelihood to express suicidality

 Hidden Suicidal Ideation (HSI) (Morrison & Downey, 2000)

26

Cultural Variations in how to ask about suicide

• Have you ever wanted to give your life away?
• Have you ever felt your loved ones would be better off without you?
• Have you ever felt no one would care if you weren't around 

anymore?
• Have you ever felt you don't deserve to be alive?
• Have you felt so ashamed that you wanted to disappear?
• Have you ever felt your time on this earth is done?
• Have you felt this world has rejected you and it's time to leave?
• Have you ever wished someone else would just end your life?

SCREENING FROM A CULTURAL LENS

Saggi, Serrano, Ng, & Chu, 2023
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#2. SUICIDE MAY BE PRECIPITATED 
BY DIFFERENT STRESSORS
 Social Discord
 Minority Stress

28
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MINORITY STRESS

External
•Negative life events, Discrimination, “-isms,” Outness 

(concealment vs. disclosure)

•Acculturative Stress

Internal
• Internalized stigma or bias (negative beliefs and stereotypes re: racism, 

homophobia, transphobia; expectations of rejection and discrimination)

(Meyer, 2003)
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#3. LOOK FOR THE CULTURAL 
MEANINGS OF THINGS
 Cultural Sanctions
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18TH GREAT 

GRANDPA

35
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WHAT DOES THE 
STRESSOR MEAN 

FOR THIS 
COMMUNITY?

More 
Unempl-
oyment

37

.

More 
Unemp-
loyment

Job = 
Big Part of Self Worth 

/ expectations
WHAT DOES THE 
STRESSOR MEAN 

FOR THIS 
COMMUNITY?

38
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#3. LOOK FOR THE CULTURAL 
MEANINGS OF THINGS
 Cultural Sanctions

40
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#4. ARE THERE HELP 
RESOURCES FOR US?
 Cultural Preferences For Help
 Resources/Referrals Access
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The Cultural Theory and Model of Suicide

Chu, Goldblum, Floyd, & Bongar (2010)
Yang, Lam, Vega, Martinez, Botcheva, Hong, Chu, & Lewis (2018)
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CARS Manual download 
available at the Culture & 
Suicide Prevention Institute 

(www.CSP.Institute)
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SYSTEMS-
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& practices that 
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inclusive and 
responsive to 

cultural 
community 

needs
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responsive 
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SAFETY PLAN 
(Borges et al., 2010; Bryan et al., 2017; Stanley & Brown, 2009; Miller et al., 2017) 

 
 

Warning Signs 
(Minority Stress, Idioms of Distress, Social Discord, Cultural 

Sanctions) 
 
 
 
 
 
 

 
 

 

Coping Strategies 
(Idioms of Distress – Culturally congruent ways of expressing 

& coping) 
 

 

Social Contacts & Settings That Provide 
Distraction 

(Idioms of Distress, Culturally responsive sources of help) 
 
 
 
 
 
 

 

 

People I Can Ask For Help 
(Idioms of Distress, Culturally responsive sources of help) 

 

 

Professionals I Can Contact During a Crisis 
(Culturally responsive sources of help) 

 
 
 
 
 
 

 

 

Making the Environment Safe 
(including Reducing Access to Lethal Means) 

(Idioms of Distress-culturally preferred suicide means) 

Reasons for Living 
(Cultural Sanctions-Cultural meaning of life events, etc.) 

 
 

 
Note: Noted in red are potential categories of culture & diversity factors (e.g., from the Cultural Theory and Model of Suicide or 
others) that may affect the relevant safety plan components. The lists provided may not exhaustive or all-inclusive. 

48

Minority 
Stress & 
Family 

Conflict
Meaning 

as a 
Person

Anger, 
Fatigue, 
Shame

Serious 
Suicidal 
Ideation

Signs (Idioms)

Meanings (Sanctions)

Stressors
Zoe’s suicide-specific 
case conceptualization
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Crisis Response

Treatment / 
Recovery

Policy & Organizational

Screening - Assessment

Outreach, Materials, Resources

Safety Planning

DEI Suicide Prevention policies and statements – DEI 
leadership
Compendium of Cultural Materials for clinicians and 
community
Screening & assessment tools / Culturally attuned 
static/dynamic approach/paperwork

Cultural Model factors

Attention to cultural bias and traumatization

Cultural Model factors in case conceptualizations & 
treatment planning

Referral Pathways / Service Connection
Attuned to help preferences, communication styles, 
stigma, language needs

Culturally Responsive Downstream Systems
www.CSP.Institute
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Culturally-infused strategic plan

ORGANIZA-
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Oregon Suicide Prevention Framework (2020)
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Culturally-infused strategic plan

TRAINING, 
PROGRAMS, 
OUTREACH 

Culturally 
responsive 
programs & 

trainings

Cultural Community Collaboration / Leadership
Cultural Model or Framework

EVALUATION & 
DATA

Tracking data 
across cultures

MEDIA & 
RESOURCES

Linguistically & 
culturally 

responsive 
materials & 
communica-

tions
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How can research and data 
create harm, or create 
disparities?
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Ø Data methodologies not made for 
cultural minoritized individuals

Why Data Collection & Analysis is Different 
Across Cultures

61

How can data / evaluation 
heal, and empower?
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Ø Community Based Participatory 
Research

Ø Qualitative Methods

Different Approaches to Data & Evaluation 
Needed
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Culturally-infused strategic plan

TRAINING, 
PROGRAMS, 
OUTREACH 

Culturally 
responsive 
programs & 

trainings

Cultural Community Collaboration / Leadership
Cultural Model or Framework

EVALUATION & 
DATA

Tracking data 
across cultures

MEDIA & 
RESOURCES

Linguistically & 
culturally 

responsive 
materials & 
communica-

tions
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70

Idioms of Distress, Warning Signs, 
and Ways to Get Help
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Campaigns

72

Culturally-
Attuned Media

Campaigns

72

I feel like my 
cultural 

identities and 
values were 
supported.

I feel in 
community 

with my 
brothers and 

sisters

©Joyce Chu 2024
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Cultural Lived 
Experiences

Research-
Driven 

Guidance
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